Person specification for the Headship of xxx CE Vx Primary School
	CANDIDATE:
	1
	2
	3
	4
	5
	6
	7

	The Governing Body is looking for someone who has an understanding of the Christian faith, is willing to promote the Christian ethos of the school and further strengthen the links with the parish church.  
	
	
	
	
	
	
	

	Applicant must either hold NPQH or be enrolled on the programme.
	
	
	
	
	
	
	

	Key areas of Headship
	Essential

You will be expected to demonstrate the extent to which you have successful experience, and/or understanding, of:
	
	
	
	
	
	
	

	Shaping the Future
	· Working with the school community to translate the vision into agreed objectives and operational plans that will promote and sustain school improvement.

· Motivating and working with others to create a shared culture and positive climate which reflect the values of a Church school.
	
	
	
	
	
	
	

	Leading Learning and Teaching
	· Ensuring a consistent and continuous school-wide focus on pupils’ achievement, using data and benchmarks to monitor progress in every child’s learning.
· Establishing creative responses and effective approaches to learning and teaching.
	
	
	
	
	
	
	

	Developing Self and Working with Others
	· Developing and maintaining a culture of high expectations for self and others and taking appropriate action when performance is unsatisfactory.

· Acknowledging the responsibilities and celebrating the achievement of individuals and teams.
	
	
	
	
	
	
	

	Managing the Organisation
	· Recruiting, retaining and deploying staff appropriately and managing their workload to achieve the vision and goals of the school.

· Implementing successful performance management processes with all staff.
	
	
	
	
	
	
	

	Securing Accountability
	· Working with the governing Body by providing information, objective advice and support to enable it to meet its responsibilities.

· Developing and presenting a coherent, understandable and accurate account of the school’s performance to a range of audiences including governors, parents and carers.
	
	
	
	
	
	
	

	Strengthening Community
	· Creating and maintaining an effective partnership with parents and carers to support and improve pupils’ achievement and personal development.

· Contributing to the development of an education system by, for example, sharing effective practice, working in partnership with other schools, the local community and Church community, and promoting innovative initiatives.
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	Your ability to listen to, reflect and act on community feedback
 
	
	
	
	
	
	
	

	Your qualification as a teacher 

	
	
	
	
	
	
	

	and preferably recent experience of headship or deputy headship
	
	
	
	
	
	
	

	Your commitment to the use of appropriate new technologies


	
	
	
	
	
	
	

	Your commitment to the learning of all members of the school community


	
	
	
	
	
	
	

	Your ability to demonstrate the principles and practice of effective teaching and learning


	
	
	
	
	
	
	

	Your commitment to your own continuing professional development


	
	
	
	
	
	
	

	Your ability to develop, empower and sustain individuals and teams


	
	
	
	
	
	
	

	Your ability to think creatively to anticipate and solve problems

	
	
	
	
	
	
	

	Your awareness of the principles of financial management in schools


	
	
	
	
	
	
	

	 Your commitment to the principles and practice of school self-evaluation
	
	
	
	
	
	
	

	Your ability to demonstrate political insight and anticipate trends

	
	
	
	
	
	
	


