Headteacher recruitment documentation – VC schools

Guidance notes on reflecting the Church of England foundation and Christian ethos

Advertisement

This should clearly state that this is a Church of England or Christian foundation school that seeks to promote Christian values and ethos.

Job Description:

The form of words advised by the National Society for Headteachers of VC schools is that candidates should be able to demonstrate their ability and fitness to: 'sustain and develop the religious character of the school'.  A general requirement such as ‘to sustain/preserve and develop/promote the Christian ethos of the school’ would therefore seem appropriate.

A specific statement about collaboration with stakeholders ‘including the parish church and Diocese’ or even ‘the local Christian community and Diocese’ would therefore be helpful, as would a statement on the development of the school’s community links ‘including those with the parish church and/or local Christian community’.

Sometimes schools set the school’s Christian foundation as an over-arching header for the job specification, such as, ‘In the light of the school’s Church of England foundation and its commitment to sustaining and developing its Christian ethos and values, the Headteacher will be required to: … ‘.   No further reference is then made to this elsewhere in the Job Description as it is seen as permeating every aspect of the school’s life and, in particular, of the duties of the Headteacher.  There would only be need to include specific mention if governors had identified a particular need e.g. developing and strengthening links with the local church.

Person specification:

This should include a statement such as 'able to demonstrate your ability and fitness to sustain and develop the religious character of the school'.  (as per School Standards and Framework Act, 1998, Section 10 (4)).  The National Society guidance goes on to state that 'The School Standards and Framework Act includes provision for raising these issues. They are a significant management task and candidates should be asked questions on this subject at interview.  It will be important that a member of the panel asks questions in this area.  It is likely that the questions will be asked by one of the foundation governors or by the diocesan director of education.  Due weight should be given to the candidates' answers to these questions when considering who should be appointed.'

A statement used and found acceptable for the person specification is:

'Commitment to maintaining and developing the Christian ethos of the school and promoting an understanding of other faiths and cultures'.

Letter from Chair of Governors to candidates

Early on in the letter to candidates it should be made clear that this is a Church foundation school where the implementation of Christian values in the everyday life of the school is seen as of paramount importance and reflected in relationships, policies and decision-making processes.

A statement such as, ‘the governors are concerned to ensure that that the selection process will give you the opportunity to demonstrate your ability and fitness to sustain and develop the religious character of our school’, might also be included.

Information pack

Foundation governors and the Head or Collective Worship / RE co-coordinator could draw up a brief statement (e.g a ‘short’ side of A4) about the school’s links with the local church and the diocese and how this is valued by both school and community, for inclusion in the information pack. 
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